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School Code of Conduct Policy  
 

Purpose: 
 
M.L.E. Training and Research Societies (Greater Heights Learning Academy) code of 
conduct provides a framework to guide our behaviour for interactions with all members 
of the school community.   

Scope: 
All administrators, Teachers, Therapists, Special Education Assistants, Support Staff, 
Students and Parents/Guardians.  
 

Policy: 
 

The school is committed to providing a safe, caring and inclusive learning and working 
environment by promoting respect, responsible citizenship and academic excellence. A 
positive school climate exists when all members of the school community feel safe, 
comfortable and accepted. 
 
The Standards of Behaviour outlined apply to all members of the school community, 
including students, parents and guardians, school staff, volunteers and visitors when: 

• on school property; 

• traveling on a school bus or school transport; 

• participating in extra-curricular activities; 

• participating in off-site school-sponsored activities; or 

• engaging in an activity which will have an impact on the school climate. 

A) Standards of Behaviour 
All members of the school community are expected to: 

• respect and comply with federal, provincial and municipal laws; 

• demonstrate honesty and integrity; 

• respect the rights of others and treat one another with dignity and respect at all 

• times, regardless of economic status, race, colour, national or ethnic origin, 
language group, religion, gender, sexual orientation, gender identity, age or 
ability; 

• show proper care and regard for school property and the property of others; 

• take appropriate measures to help those in need; 

• demonstrate best effort during all school-based activities. 

B) Inappropriate Behaviour 
In abiding by the School’s Standards of Behaviour, all members of the school 
community are expected to refrain from: 



Code of Conduct – Approved June 18th, 2019 Page 2 of 4 

 
 

• Breaking federal, provincial or municipal laws; 

• Any behaviour that discriminates based on economic status, race, colour, 
national or ethnic origin, language group, religion, gender, sexual orientation, 
gender identity, age or ability, such as racial, homophobic or transphobic 
comments; 

• Any violent or bullying behaviour (physical, verbal, social, electronic) that 
intentionally hurts (physically, socially, or emotionally) another person; 

• Disruptive behaviour which interferes or threatens to interfere with any of the 
school’s normal operation or activities;  

• Making derogatory or hateful comments (verbal, written, electronic) toward an 
individual, group of people or the school; 

• Threatening an individual or group of people; 

• Threatening to damage or destroy property; 

• Injuring an individual, group of people or property; 

• Using technology to intentionally abuse or bully another person; 

• Using technology to interfere with the positive climate of the school; 

• Using language that is violent, profane or discriminatory; 
Wearing clothes that depict violence, profanity or discrimination; 

• Identifying or posting images/videos of children without consent  

• Smoking, taking illegal drugs or the consumption of alcohol on school premises; 

• Possess or exhibit weapons of any kind, including replicas or imitations, laser 
pointers, and ammunition, on school grounds and at school related activities; 

• Approaching someone else's child in order to discuss or chastise them because  
of the actions of this child towards their own child 

 

C) Proactive Strategies 
 
Expected behaviour as identified in the School’s Standards of Behaviour will be encouraged and 
supported through the school-wide practices listed below. 

• Behavioral expectations are discussed with all members of the school community during 
scheduled meetings. 

• Standards of Behaviour for students are reviewed, practiced and discussed on a 
regularly scheduled basis and as needed. 

• Standards of Behaviour are applied consistently by all staff. 

• Students are presented with a choice of behaviours and related consequences to enable 
them to make an informed choice before acting. 

• Appropriate behaviors are modelled by school staff. 

• Appropriate student behaviours are acknowledged by staff. 

• Teachers contact parents/guardians to provide feedback on student behaviour and 
accomplishments. 
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• Environmental and/or programming changes are considered. 

• Referral for assessment may be considered by the school team. 

• The student may be referred for counselling. 

• Referral to outside agencies may be considered. 

• Teachers consistently document inappropriate student behaviour. 

• Focused support is available for small groups and individual students. 

D) Reactive Strategies 
 
In response to inappropriate behaviour, teachers and administrators of the school shall utilize a 
Reactive Strategy, depending on: 

• circumstances of the behaviour: 
o the other people involved (students/staff/etc.) 
o the environment 
o precipitating factors 
o special circumstances 

• past reactive strategies utilized for this student and the 

• the frequency of the behaviour; 

• the student’s exceptionality and/or Individual Education Plan (IEP). 
 
Appropriate school response to parent/guardian/carer inappropriate Behaviour: 
 
Administration will request a meeting with the person(s) who are displaying inappropriate 
behaviour to discuss the consequences of their actions and seek assurances that the 
inappropriate behaviour will stop.  If the person refuses to attend the meeting, then 
administration will write to them and ask them to stop the behaviour causing the concern and 
warn that if they do not, they may be banned from the school premises. If this behaviour 
continues, the person will again be written to and informed that a ban is now in place. If 
behaviour is considered to be a serious and potentially criminal matter, the concerns will be 
referred to the Police.   
 
Appropriate school response to inappropriate student behaviour which are responded to by the 
teacher/staff witnessing the behaviour: 

• mediation 

• verbal reminders 

• model expected behaviour 

• re-teach the expected behaviour 

• offer choices and consequences of the choices 

• home contact 

• peer mentoring 

• peer counselling 

• parent/school conference  

• skill building 
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Appropriate school response to inappropriate student behaviour which are referred to the 
administration include strategies listed above plus: 

• natural consequences 

• self-reflective exercise 

• restitution 

• loss of privileges 

• monitor behaviour 

• restorative justice 

• restricted access to facilities/activities 

• Consultation Discussion Guide 

• behaviour contract 

• behaviour management plan/safety plan 

• referral to school counsellor 

• pre-referral process 

• detention 

• police involvement 

• reduced time at school 

• in-school suspension 

• out-of-school suspension 

• expulsion  

D) Behaviour that cannot be Accommodated at the School 

• verbal aggression on a continual basis  

• being a danger to themselves or others 

• severe physical aggression - biting, hitting, kicking, scratching, etc. 

• having severe behaviour as their primary presentation (other than their diagnosis)  

• refusal to be in class and/or be educated  

• other significantly disruptive behaviour 
       Weapons: 

• School staff are required to immediately confiscate the item and contact the 
administration who may police (such as the RCMP or local force). 

• The student will face significant disciplinary action from the school, which can include 
suspension or expulsion. 

• The police may initiate a criminal investigation, and the student, being a minor (youth), 
will be dealt with under the Youth Criminal Justice Act.  

 
Students with the above behaviour require more resources that we are able to provide and 
the student will require placement in alternate settings other than the Greater Heights 
Learning Academy. 
 


